
Work environment management 

            

Do your safety officers and leaders have different knowledge of the methods to improve 

safety and well-being in the workplace? Do they know what laws and regulations apply? If 

you need to create a common sense and a common knowledge base on the work environment 

management completely adapted to the conditions in your organization, then this training is 

the right one. The training is an assignment training that is both adapted to the needs of the 

employer and the participants' prior knowledge. 

Content 

This training provides participants with basic legal and practical knowledge of occupational 

health and safety issues. 

They gain concrete knowledge about how theyt can make risk assessments and how work on 

policies and plans can and should be conducted. 

Participants gain knowledge on how to strengthen health factors, increase well-being and 

improve community in the workplace. 

Together we create a consensus on how the work environment management could be carried 

out in your organization. 

Aim 

After completing the course, participants will be able to understand and implement the 

regulation on systematic work environment management (AFS 2001: 1) and that on 

organizational and social work environment (AFS 2015: 4). This means that they have basic 

knowledge of how to detect and manage risks, how they should work together and how they 

can prevent physical and psychosocial problems. 

Target groups 

Regardless of the role, you need to be able to interpret the requirements of the Swedish Work 

Environment Authority's regulations on systematic work environment management - and be 

able to handle them practically in your daily activities. The training is aimed at managers, 

security officers and other key personnel in your organization. 



Pedagogy 

We mix lectures with exercises, group work with discussions. 

Course leader 

 

PATRIK EDGREN has worked for 15 years on issues relating to equality, diversity and the 

work environment for the Teachers' Union, the Equality Ombudsman, the Discrimination 

Ombudsman and Equal Relations. He has studied sociology, pedagogy, work environment 

management and organization at Lund University. 

Patrik Edgren himself has worked as a safety representative and trade union representative. 

He’s been a strong driving force for improved working environment in all the organizations 

he has worked for. 

He has coordinated the work environment management with the work that the Discrimination 

Act requires in the area of work environment. 

Patrik is responsive and works with interactive methods to create the greatest possible 

engagement. 
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